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Offerings of retiree medical plans have fallen significantly over the 
past decade 
Large employers


28%27%
31%


29%28%29%


35%
38%


41%


46%


21%
19%21% 21%21%


23%
28%


31%
35%


40%


1993 1995 1997 1999 2001 2003 2005 2007 2008 2009


Offer coverage to pre-Medicare-eligible
Offer coverage to Medicare-eligible







2Mercer


5%


38%
36%


44%


4%


27%27%


19%


39%


29%29%


22%


10-499 500-999 1,000-4,999 5,000-9,999 10,000-
19,999


20,000 or
more


Pre-Medicare-eligible
Medicare-eligible


employees


Offer retiree coverage in 2009, by employer size







3Mercer


Retiree medical coverage affects average retirement age 
Average retirement age for employees retiring in 2008, among large 
employers
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Retiree pays 
all
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